GROW group conversations starters

BLESSED ASSURANCE

How would you describe your spiritual confidence/assurance of being a Christian? How
clear and vivid is your knowledge that you are ‘in Christ,’ a child of God, living in the power
of the Holy Spirit?

- Romans 8:16
-1John 5:13
- Ephesians 1:13-14

EXPERIENCE OF THE HOLY SPIRIT

How does the Holy Spirit bear witness with your spirit that you are God's child?

- Romans 8:26-27
-John 14:26
- Galatians 5:22-23

AWARENESS OF HOLINESS AND SINFULNESS

How are you becoming more conscious of a growing spiritual light within? Describe ways
that the Holy Spirit is revealing to you more of the holiness of God, the goodness of God's
ways described in the Bible, and the evil of sin.

- Isaiah 6:3
-1 Peter 1:15-16
-1John 1:9

LOVING OTHERS

Is your love for Christians growing? Do you find yourself having a less critical, judgmental
spirit toward other Christians, who seem to be more sinful, simpler, or less knowledgeable
than you? Have you been cold to anyone recently?



- John 13:34-35
- 1]John 4:7-8
- Philippians 2:3-4

SELF-AWARENESS

Are you becoming more aware of your thoughts and feelings, like when you start to feel
anger, worry, pride, or jealousy? Do you notice when you want power, approval, or comfort
too much, or when you're too concerned about what people think of you? Are you noticing
when you say hurtful things, speak without listening, tell half-truths, gossip, or make jokes
or comments without thinking?

- Psalm 139:23-24
- 2 Corinthians 13:5
- Galatians 6:3-4

NOTICEABLE CHANGE

Can you see any signs that you're growing in qualities like love, joy, patience, honesty,
humility, or self-control? Can you think of a situation where you reacted differently now
compared to how you would have a year or two ago?

- 2 Corinthians 5:17
- Galatians 5:22-23
- Romans 12:2

FALSE MOTIVES

Are you starting to realise that some of the good things you do aren't always for the right
reasons? Are you seeing times when you've been doing something for yourself instead of
for God? Are there parts of your life where you've resisted doing what you feel God wants?

- Matthew 6:1
- Philippians 2:3
-1 Samuel 16:7



GIFTS, RESOURCES & TALENTS

Are you finding new ways to use your talents, relationships, money, or other things God
has given you in a better way that serve His purposes and other people?

-1 Peter 4:10
- Matthew 25:14-30
- Romans 12:6-8

JOY & DELIGHT

Are you having moments of ‘sweet delight’ from the Holy Spirit? Are certain promises in the
Bible becoming especially meaningful to you? Are you getting answers to your prayers or
feeling refreshed after reading or listening to the Word of God?

- Psalm 37:4
- Romans 15:13
- Nehemiah 8:10

CONVERSATION SUGGESTIONS

Here are two conversation principles to guide a group in turning these questions into a
meaningful and action-oriented discussion:

1. Reflect and Relate

Principle: Encourage each participant to reflect on the questions personally before sharing
and to relate their experiences to the group.

Application: Begin the discussion by allowing everyone a few moments of silence to
consider “how does this question apply to your life right now?”. Then, invite participants to
share specific examples of how they've noticed changes in themselves or areas they feel
challenged. This reflection helps to personalise the discussion, making it more meaningful
and relevant.



2. Support and Strategize

Principle: Focus on supporting each other through shared experiences and collaboratively
brainstorming practical steps for growth.

Action: Ask, "What small step can you take this week to grow in this area?" Encourage
practical examples and set a plan to follow up on these steps at the next meeting.

Application: After sharing personal reflections, shift the conversation toward “how could
this group support you as you continue to grow?”. Encourage participants to suggest
practical actions or habits that can help address the areas discussed, such as setting goals,
finding accountability partners, or sharing resources. This approach ensures that the
conversation leads to actionable outcomes, fostering a supportive environment for growth.



